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48th Medical Operations
Squadron

A1C Melissa Powalie

News Notes
Liberty
Warrior

“Can do” person of the week
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British Daylight
Savings

Turn clocks forward one
hour at 2 a.m. Sunday

Seven MDG officers
selected for promotion

Seven RAF Lakenheath officers assigned
to the  48th Medical Group were notified Tues-
day of their selection for promotion. They are:
Capt. Thomas McCormick, 48th Medical Sup-
port Squadron; Capt. Charles Blakeslee, 48th
Aerospace Medicine Squadron; Capt. Kim-
berly Markland, 48th MDG; Capt. Rebecca
Salas-Groves, 48th Medical Operations Squad-
ron; Capt. Helen Strack, 48th MDOS; Maj.
Michael O’Connor, 48th MDSS and Maj. John
West, 48th MDOS.

Wing receives new safety chief
Maj. Richard Martin has taken over as chief

of safety for Lt. Col. Michael Bradley who will
PCS to Fort Riley, Kan., in July. There he will
become the 10th Air Support Operations
Squadron commander. Martin comes to the
wing staff from the 48th Operations Support
Squadron.

Air Force enhances
officer assignment system

RANDOLPH AFB, Texas (AFNS) - Com-
manders with short-notice requirements will
get their job openings filled quicker as a result
of a new enhancement to the officer assign-
ment system.

Under current assignment system guide-
lines, the most eligible, qualified officer se-
lected for an assignment is notified after the
position is advertised for 30 days. When the
advertising phase is paired up with the selec-
tion and notification process, filling the posi-
tion can, at times, exceed 150 days, officials
say.

“(That amount of time is) just not respon-
sive enough to support those compelling,

short-notice requirements that occur from time-
to-time,” said Lt. Col. Nellie Riley, chief of the
assignment procedures, programs and PCS
budget branch. “When things like a tragic
loss, humanitarian reassignment, or an indi-
vidual is relieved for cause, the clock starts
ticking right away, especially when the re-
quirement is overseas.”

Accordingly, after receiving a validated
short-notice requirement from a major com-
mand, theAir Force Personnel Center is now
“immediately identifying the most eligible and
qualified officer, and notifying the first colonel
or O-6 equivalent in their chain of command of
that officer’s pending assignment,” said Riley.
“At virtually the same time, we’ll run an ad for
the job for two weeks to give others in the field
an opportunity to volunteer,” she said.

If an eligible, qualified volunteer steps for-
ward, the previously identified officer is re-
leased and the volunteer is processed using
current “More Voice, More Choice” proce-
dures. Riley says in addition, if there is no
volunteer after two weeks, the ad closes and
AFPC immediately processes the previously
identified officer for the assignment.

“By doing this, officers will know as early
as possible that they are potentially going on
a short-notice assignment, while we’re simul-
taneously canvassing the field for volunteers
to support the requirement,” Riley said.

Promotion to senior
hits three-year high

RANDOLPH AFB, Texas (AFNS) — The
Air Force reached a three-year high in its
selection rate for promotion to senior master
sergeant as the service selected 1,603 of 21,214
eligibles for promotion, a 7.56 percent selec-
tion rate. The rate marks the third straight year
there has been an increase in the rate. In 1996,
the Air Force had a 7.31 percent selection rate,
preceded by 1995’s 7.24 percent rate.

This year’s rate is a dramatic increase in the
promotion rate when compared to the 1994
promotion rate -- just 4.62 percent. Officials at
the Air Force Personnel Center here say that
as the service closed in on its drawdown goals,
promotion percentages went up. And, they
add, they are optimistic promotion rates to
senior master sergeant will remain above the
TOPCAP drawdown minimum promotion rate
of 6 percent.

The average total score of selectees during
the cycle was 671.44. Average selectee score
breakdowns included:
r 38.35 points, time in grade;
r 19.91 points, time in service;
r 134.93 points, performance reports;
r 17.52 points for decorations;
r 69.87 points, U.S. Air Force

Supervisory Examination; and
r 390.87 board score.

The average selectee has 5.43 years time in
grade and 18.86 years time in service.

The complete list of senior master sergeant
selections is available on the AFPC Home
Page. The address is http://www.afpc.af.mil.

Hometown: Cleveland, Ohio
Time in service: Two years,

five months
Time on station: Two years
Role in mission: I am a mental

health technician. My role is improv-
ing the well-being of mental health
patients by providing quality patient
care while ensuring public health.

Hobbies: Writing poetry, play-
ing basketball and swimming.

Where do you see yourself in
10 years? Healthy and happy.

What do you like most about
Britain?  The opportunities to travel.

What would you do to make
things better at RAF Laken-
heath? I would give all dorm resi-
dents their own rooms.

Why did you join the Air
Force? To serve my country and
broaden my horizons.

Who is your role model and
why? My parents. They are sup-
portive and hard working. They
helped me become the person I am
today.

What do you like best about
the Air Force? The medical ben-
efits and Space A travel.


